AGENDA

New Plymouth School District #372
Regular Meeting of the Board of Trustees
June 11, 2018

A. 6:00 p.m. CALL TO ORDER
PLEDGE OF ALLEGIANCE

B. CONSENT CALENDAR

1. Approve agenda for this meeting

2. Approve minutes of May 14 Regular Meeting, May 21 Special Meeting
(Negotiations), May 31, 2018 Special Meeting (Negotiations)

3. Approve hiring of Devin Barker as Middle School Track Coach

4. Approve hiring of Billy Lamitina as Middle School Football Coach

5. Approve hiring of Devin Barker as Middle School Football Coach

6. Approve hiring of Ryan McClinn as Middle School Football Coach

7. Approve hiring of Cheryl Ortega as Full Time Kitchen Aide

8. Approve hiring of Mark Davis as Maintenance/Day Custodian

9. Approve hiring of Matt O’Leary as Bus Driver

10. Approve hiring of Ramona Bell as Kitchen Aide

11. Accept resignation of Shannon Zimmerman as 7" grade Volleyball Coach

12. Accept resignation of Mark Vanweerdhuizen as Technology Specialist

13. Accept resignation of Kelsie Lootens as Special Education Teacher

14. Accept resignation of BreAnn Wadley as Special Education Teacher

15. Accept resignation of Staci Vreeland as Special Education Director

16. Accept resignation of Jody Pittman as Softball Coach

17. Approve Open Enrollment Applications, as recommended

18. Approve finance committee reports

C. RECESS TO EXECUTIVE SESSION PURSUANT TO:

1. 1.C.74-206 (1) (b) Personnel Matters

To consider the evaluation, dismissal or

disciplining of, or to hear complaints or charges brought against, a public officer,
employee, staff member or individual agent, or public school student.

ROLL CALL
D. RETURN TO OPEN SESSION
ROLL CALL
E. NEW BUSINESS
1. Consider approving 2017-18 amended budget for
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maintenance and operation of district
2. Consider approving proposed 2018-19 budget for
maintenance and operation of district
Consider approving/non-approving contracts for Certified Staff
Consider Category 1 Contract notification to Certificated Employee(s)
Consider approving/non-approving the re-hire of Classified Staff
Consider approval or non-renewal of Supplemental Contract Staff
Consider possible Reduction in Force Implementation
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